11:34:49AM - SHRC/EHRC: Good morning. My name is Paul Edwards. Are you receiving me?!

11:36:03AM - SHRC/EHRC: Receiving loud and clear here Paul. Geo Imrie here

11:36:47AM - SHRC/EHRC: morning Paul, thanks for joining us. This is Duncan at SHRC/EHRC transmission central here. we are just setting up the video at the moment, will be streaming live shortly

11:37:14AM - SHRC/EHRC: Thank you! I will be around for the broadcast. Good luck!!

11:41:57AM - SHRC/EHRC: Hi, it's Laura, just to let you know I can see you!

11:43:32AM - SHRC/EHRC: 

11:43:56AM - SHRC/EHRC: Hi Norma here from VIAS and SCFAFS. Good luck guys!!

11:44:46AM - SHRC/EHRC: Apols, I should have said, it's Laura from EHRC, joining online, fingers crossed and it all looks good

11:45:26AM - Mod: thanks Norma!

11:47:15AM - Mod: (Pauline from Inclusion Scotland ; ) )

11:51:31AM - Mod: all looking good here for a smooth transmission - touch wood! cross your fingers just in case

11:51:50AM - SHRC/EHRC: hello laura and all. jemma here from shrc.  

11:51:50AM - SHRC/EHRC: 

11:54:16AM - SHRC/EHRC: Hello, it's Laura (EHRC) my video stream isn't working? It's frozen on Pauline and Duncan?

11:54:51AM - SHRC/EHRC: Laura (EHRC) fine now - looking great everyone

11:55:49AM - Mod: thanks Laura!

11:55:47AM - SHRC/EHRC: Hello friends, I can see and hear you fine - Morag Redwood here from SCVO looking forward to the session

11:55:52AM - SHRC/EHRC: Laura (EHRC) hi everyone who is joining online. If you've not done so already, it would be great if you could introduce yourself

11:56:32AM - SHRC/EHRC: Hello Pauline, Don Toonen from the Moray Council here.

11:57:23AM - Mod: Hi Don, welcome to the seminar! Pauline

11:56:49AM - SHRC/EHRC: Hello  All,

Hello All,

There seems to be a buzzing sound with system But can hear and see you all. Best wishes, Surinder Saroya

11:56:50AM - SHRC/EHRC: Hi...Geo Imrie here joinig in from Maybole. Am a member of Contact 100 thru Inclusion Scotland

11:57:41AM - Mod: Great! Welcome all! 

11:57:10AM - SHRC/EHRC: Am also getting the buzzing sound

11:57:15AM - SHRC/EHRC: Hello

Here is Ann Wilson from Castle Douglas

11:57:31AM - SHRC/EHRC: 

11:57:45AM - SHRC/EHRC: OK.....

11:58:03AM - SHRC/EHRC: Thanks Jemma

11:58:10AM - SHRC/EHRC: 

12:07:42PM - SHRC/EHRC: I'm Jenie Kermode - journalist and human rights campaigner, content director at Eye For Film and chair of Trans Media Watch - attending from Glasgow.

12:01:17PM - SHRC/EHRC: Hi Jenie - Laura from EHRC - welcome and thanks for joining us

12:08:13PM - SHRC/EHRC: I'm also disabled so not just here for professional reasons.

12:01:37PM - SHRC/EHRC: Likewise.......

12:08:40PM - SHRC/EHRC: Good to see you Laura.  :)

12:05:09PM - SHRC/EHRC: Can I ask for my human rights under the Convention to be enforced in Scotland? i.e. are they part of the law in Socltand or is the Convention just a set of guidelines that people can follow if they want to?

12:05:47PM - SHRC/EHRC: hello again, jemma from shrc here! should you encounter any technical difficulties today, please be aware that there is a 'trouble-shooting' guide available on our website with some frequently asked questions. http://www.scottishhumanrights.com/ourwork/crpd/seminar 

12:09:46PM - SHRC/EHRC: Laura (EHRC) - Duncan may cover the question above but quick answer - the Convention is not incorporated into domestic law. The Govt have agreed to implement, we can use Convention to argue what are rights should be, how courts should interpret them and what disability equality (e.g. in the Equality Act 2010) means.

12:17:01PM - SHRC/EHRC: If, as seems probable, Scotland keeps the Human Rights act and the rest of the UK abadons it in favour of its own document, how will this affect the way the EHRC and SHRC work together?

12:10:41PM - SHRC/EHRC: If asking question on text box, it'd be great if you can let us know who you are so we can keep track and answer them for you.

12:11:48PM - SHRC/EHRC: jemma, shrc: thank you for these good questions . we will try to cover as many as possible after the presentations

12:18:51PM - SHRC/EHRC: Jennie: Sorry, I thought you'd be monitoring IP's post-introductons. Anyway, my question again: if, as seems probable, Scotland keeps the Human Rights act and the rest of the UK abandons it in favour of its own document, how will this affect the way the EHRC and SHRC work together?

12:26:29PM - SHRC/EHRC: Jennie: Can a legal case (or collection of cases) be made to effectively increase the overall budget for support of disabled people, or does one disabled person's success at keeping benefits negatively impact on what is available to others?

12:22:48PM - SHRC/EHRC: jemma, shrc: thanks for the question, jennie. we will come to it shortly. however, both commissions are independent national human rights institutions tha work together across a range of human rights issues in scotland, of which monitoring the government's implementation of crpd is one example. the shrc submission to the uk bill of rights commission is available to read on our website. our chair, professor alan miller, is on the advisory panel to this bill of rights commission and members of the commission met with a range of civil society, msps, activists and members of the legal profession in scotland last week. many explained how they use the human rights in their daily work

12:25:01PM - SHRC/EHRC: Has the Convention been promoted by the scottish government in libraries, health centres etc where disabled people might find copies of it?

12:25:01PM - SHRC/EHRC: 

12:26:20PM - SHRC/EHRC: the shrc submission made 3 main points: 1) need to keep and use the protections in the human rights act  2) the uk should incorporate the full range of other international human rights obligations into domestic law 3) real and meaningful implementation of human rights law and practice could be achieved through a national action plan for scotland

12:28:17PM - SHRC/EHRC: I know that the Public Sector Equality Duty doesn't directly include human rights and therefore there is no legal duty to impact assess human rights' issues. Is there other legislation which places this duty on our local authorities? - Morag SCVO

12:31:50PM - SHRC/EHRC: Can anyone explain the ruling in the McDonald v Kensington as it seems astonishing that they weren't in breach of Article 3: Protection against torture

"No one shall be subjected to torture or to inhuman or degrading treatment or punishment."

12:32:10PM - SHRC/EHRC: Sorry, Norma just posted that question.

12:32:16PM - SHRC/EHRC: Nancy here: voluntary sector care and support providers have been struggling under the pressure of local authority budget cuts for several years now. The cumulative effect is beginning to threaten quality of care.  How can we use human rights law to fight this?

12:32:54PM - SHRC/EHRC: Laura (EHRC) - s6 of the Human Rights Act 1998 makes it unlawful for a  public authority to act in a way that is incompatible with European Convention on Human Rights 

12:33:04PM - SHRC/EHRC: jemma, shrc: hello morag in inverness and good to 'see you' online. we will try to cover this shortly. local authorities are covered by s6 of the human rights act 

12:33:14PM - SHRC/EHRC: My family and I are totally dependant on social security benefits as our only  means of income. 

In the event of our benefits being reduced as part of Government cuts, our quality of life is likely to suffer.

Is there scope for a legal challenge against the Government, based on the relevant Human Rights? And would the EHRC consider supporting a potential legal claim? - Paul Edwards (Kilmarnock) 

12:33:41PM - SHRC/EHRC: excellent, i see that laura has confirmed this too (consistent!)

12:37:27PM - SHRC/EHRC: (Laura) - Nancy's question - may be worth looking to see if local authority decision's can be questioned using both equality and human rights obligations. So, whether have met their duties under public sector equality duty to pay due regard to need to promote equality of op for disabled people and also to make sure not making decision that means haven't complied with s6 of HRA. 

12:38:33PM - SHRC/EHRC: Thanks for that helpful clarification, Duncan - Morag 

12:39:55PM - SHRC/EHRC: Laura (EHRC) - Paul - First port of call to determine whether EHRC may support individual or collect case is to contact our helpline - 0845 604 5510 - Scotland main number or by email scotlandhelpline@equalityhumanrights.com 

12:41:09PM - SHRC/EHRC: Nancy here: thanks Laura.  We have struggled with some LAs to obtain evidence of their consideration of these issues.  In one case wew er told they had done so but have not been given any proof...  What is the approach to that?  An FOI request?  And to what extent does the lack of currently applicable specific duties in Scotland hamper our ability to bring a case on these grounds?

12:42:39PM - SHRC/EHRC: There are other countries in a worse recession than the UK at the moment - have disabled people in Europe already started to use the disabiliey convention to keep the human rights they have and make sure that disabled people in Europe are not losing out a lot as their countries make big cuts like in Greece and Italy?

12:43:13PM - SHRC/EHRC: Hi Nancy here: struggling to hear Pauline clearly.

12:43:39PM - SHRC/EHRC: jemma, shrc: i think the commissions' joint work to develop integrated equality and human rights impact assessments is also relevant here - increasing the ability of local authorities to make human rights compliant decisions. the voluntary sector also has a crucial role in holding local authorities to account in doing this. articles 3 and 8 of the european convention on human rights (brought into domestic law through the human rights act) are particularly relevant when considering the individual impact of changes to services 

12:43:50PM - SHRC/EHRC: Laura (EHRC) - Nancy - the lack of specific duties should not hamper ability to ask questions about meeting the duty, as still obligation to meet general duty and specific duties are a way for LA to meet their general duty. I think that the EHRC has advice on it's website about the questions to ask LA in relation to meeting their duties. I'll see if I can find and let you know. Alt... the helpline can advise on this in the first instance and may direct your enquiry to our Public Sector Duty Panel to consider - so may be worth contacting the EHRC helpline?

12:45:38PM - SHRC/EHRC: Pauline...Geo here. Any way Contact 100 can get involved in that?

12:46:28PM - SHRC/EHRC: jemma, shrc: Geo, we will pass this requst on to Pauline at Inclusion scotland, thanks

12:47:37PM - SHRC/EHRC: Nancy here: thanks Laura - will definitely contact the helpline and check out your website.

12:49:18PM - SHRC/EHRC: www.scottishhumanrights.com/ourwork/crpd

12:49:22PM - SHRC/EHRC: Geo--any chance of putting links to those docs on the IS website?

12:51:17PM - SHRC/EHRC: Laura (EHRC) question re action in other EU countries - there may be cases, that are ongoing, but I'm not aware of any decisions on public sector budget cuts. There have been other cases at EU level that use the Convention to interpret European Convention rights. We may do a summary of relevant cases (including recent cases in England) and put on both Commission websites. - ah - Duncan is talking about some of these cases now.

12:51:49PM - Mod: We'll do that Geo, Pauline

12:53:55PM - SHRC/EHRC: Laura (EHRC) EHRC website has much of the same information as SHRC website re our work in Scotland. Can also find info about GB work on all matters being discussed here. www.equalityhumanrights.com (Scotland section and  main Human Rights section)

12:55:02PM - SHRC/EHRC: jemma, shrc: there is a review of different models of impact assessments compiled by mary anne stevenson (example of experience of women in conventry cited by duncan) and james harrison from university of warwick on the shrc website

12:56:11PM - SHRC/EHRC: Laura (EHRC) - link to EHRC Scotland advice for asking questions about public sector equality duties - http://www.equalityhumanrights.com/scotland/public-sector-equality-duty-in-scotland/  

12:56:12PM - SHRC/EHRC: 

12:57:18PM - SHRC/EHRC: Laura (EHRC) - thanks Pauline and Duncan - really great discussion

12:57:41PM - SHRC/EHRC: Many thank for the invite. VERY informative and enjoyable.....

12:57:49PM - SHRC/EHRC: Norma: Well done!!

12:58:00PM - SHRC/EHRC: Thanks

12:58:27PM - SHRC/EHRC: Thank you for an excellent session - this is the prefect medium for me logging in from Inverness. Love the format; timing and clarity excellent - all very slick and professional. Look forward to the next seminar

12:58:47PM - SHRC/EHRC: nancy here - thanks to all.  a first for me and a really good format.  look forward to further discussions on many of these issues.  

12:58:56PM - SHRC/EHRC: Hear hear!!

12:59:18PM - SHRC/EHRC: This has been a great way of attending a seminar.  Thanks, Ann Wilson

12:59:38PM - SHRC/EHRC: Thank you for this.  I will keep an eye out for the next seminar.  The format is very good for those of us who stay in the more remote parts of Scotland.  Don 

1:00:04PM - SHRC/EHRC: Laura (EHRC) - excellent feedback - thank you. Please feel free to tell friends and colleagues about the remaining 3 seminars.

1:00:33PM - SHRC/EHRC: Surinder Saroya: Thank you and well done to all, very informative.

